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ABOUT THE DISTRICT

O(ER(IE)ª
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\RǘceŰethnǗcǗty Ǘs not ǖutuǘlly
 exclusǗve so ǖǘy not equǘl 100ƻ? 

ENROLLMENT
TotǕl: 106,700
NonHChǘrterA >7@600
ChǘrterA 19@100

OUR SCHOOLS
TotǕl: 214
DǗstrǗctHMǘnǘgedA 15>
ChǘrterA 56

OUR EMPLOYEES
TotǕl: 13,800+
TeǘchersA 6@600Ơ 

DEMOGRAPHICS*
73% AfrǔcǕn AǓerǔcǕn
16% HǔspǕnǔc
7% Whǔte
3% Multǔ-RǕce
1% AsǔǕn
ƿ1% Other 
57% EconoǓǔcǕlly
DǔsǕdvǕntǕged

LǕrgest publǔc-school dǔstrǔct ǔn TNLǕrgest publǔc-school dǔstrǔct ǔn TNLǕrgest publǔc-school dǔstrǔct ǔn TN

23rd lǕrgest dǔstrǔct ǔn the U.S.23rd lǕrgest dǔstrǔct ǔn the U.S.23rd lǕrgest dǔstrǔct ǔn the U.S.

   2nd lǕrgest eǓployer ǔn2nd lǕrgest eǓployer ǔn2nd lǕrgest eǓployer ǔn
MeǓphǔs/Shelby CountyMeǓphǔs/Shelby CountyMeǓphǔs/Shelby County



MISSION & VISION

Mǔssǔon

To prepare all students for success
Ǖn learnǕng, leadershǕp, and lǕfe.

O(ER(IE)ª

Vǔsǔon

To be the preǔǕer school dǕstrǕct
attractǕng a dǕverse student
populatǕon and effectǕve teachers,
leaders, and staff all coǔǔǕtted to
excellence.
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1 : 1  DIGITAL DEVICES

The DǕstrǕct provǕded every SCS student access to a dǕgǕtal
devǕce as a part of our ongoǕng coǔǔǕtǔent to student
equǕty and 21st century learnǕng to prepare our students for
college and careers. More than Ŷ1 ǔǕllǕon Ǖn coǔǔunǕty
donatǕons were receǕved to provǕde every student wǕth a
headset to enhance theǕr vǕrtual learnǕng.

SCHOOL BOARD LAUNCHES SCS BOARD CARES
INITIATIVE TO SUPPORT STUDENTS & FAMILIES

PLOUGH FOUNDATION MAKES $1  MILLION
DONATION TO SUPPORT SCS SCHOOLS

The Plough FoundatǕon presented SuperǕntendent Dr. JorǕs
M. Ray and SCS Board Meǔbers wǕth a Ŷ1 ǔǕllǕon check to
go towards SCS’ ContǕnuous Iǔproveǔent Zone schools.

DISTRICT HIGHLIGHTS

3

UtǕlǕty AssǕstance Fund: SCS partnered wǕth SchoolSeed
to raǕse ǔoney for faǔǕlǕes wǕth outstandǕng utǕlǕty bǕlls
durǕng the vǕrtual learnǕng perǕod. More than 400
faǔǕlǕes have been supported thus far. 
MobǕle Food PantrǕes: SCS partnered wǕth the MǕd-
South Food Bank to help faǔǕlǕes as they contǕnue to
face the uncertaǕntǕes of the CovǕd-19 pandeǔǕc.
FaǔǕlǕes were gǕven a two-week supply of nutrǕtǕous
food. 

SCS STUDENTS SHOW PROMISING
GROWTH ON THE NATION'S  REPORT CARD

SCS Ǖs one of only two U.S. dǕstrǕcts wǕth nuǔerǕcal
acadeǔǕc growth Ǖn 4thŮ8th grade ReadǕng and Math across
varǕous deǔographǕc subgroups accordǕng to the 2019
NatǕonal Assessǔent of EducatǕonal Progress řNAEPŚ.



The Shelby County Board of EducatǕon urges the Tennessee General
Asseǔbly to work wǕth the Departǔent of EducatǕon Ǖn aǔendǕng
requǕreǔents of the Response to InterventǕon řRTI2Ś fraǔework to
specǕfǕcally grant LEAs ř1Ś flexǕbǕlǕty Ǖn the nuǔber of unǕversal
screenǕngs requǕred for 6th grade students, ř2Ś autonoǔy to select the
ǕnterventǕon ǕnstructǕonal and accountabǕlǕty ǔodel to best address the
needs of hǕgh school students and staff, and ř3Ś authorǕty to deterǔǕne
and Ǖǔpleǔent frequency of the fǕdelǕty checks approprǕate for the
student populatǕon.

IMPLEMENTATION FLEXIBILITY FOR RESPONSE TO
INTERVENTION (RTI  )

INSTRUCTION
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Proǔote dǕstrǕct strategǕes for equǕtable outcoǔes ře.g., support for
students experǕencǕng hoǔelessness, restoratǕve justǕce prograǔs, or
addressǕng dǕsproportǕonate dǕscǕplǕneŚ 
ProvǕde addǕtǕonal post-COVID student support personnel řSchool
PsychologǕsts, SocǕal Workers, Counselors, and NursesŚ to ensure that
schools are staffed wǕth the necessary support structure for the socǕal,
eǔotǕonal, and ǔental health needs of students  
Ensure that Tennessee school dǕstrǕcts are capable of ǔeetǕng the
natǕonally recoǔǔended staff to student ratǕos for the followǕng
posǕtǕons

 School PsychologǕsts, SocǕal Workers, and Counselors 

Nurses

The Shelby County Board of EducatǕon urges the Tennessee General
Asseǔbly to pass legǕslatǕon to address exǕstǕng opportunǕty gaps by
provǕdǕng fundǕng to:

řAǔerǕcan CounselǕng AssocǕatǕon recoǔǔended ratǕo Ǖs 1:250Ś

řNatǕonal AssocǕatǕon of School Nurses recoǔǔended ratǕo Ǖs
1:750Ś

FUNDING OPPORTUNITY GAPS

COVID-19 RELIEF
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The Shelby County Board of EducatǕon urges the Tennessee General
Asseǔbly to provǕde dǕrect aǕd wǕth the flexǕbǕlǕty necessary for school
dǕstrǕcts to ǔeet the unpredǕctable and ever-changǕng needs of schools,
staff and students as a result of COVID-19; and to adopt legǕslatǕon...

COVID-19 RELIEF

COVID-19 RELIEF

RecognǕzǕng the
need and provǕdǕng
fundǕng for ǔore

ǔental health
support for students,

teachers and staff
especǕally Ǖn the era
of COVID-19 related
changes to learnǕng

envǕronǔents.

MentǕl HeǕlth

GǕvǕng teachers and
school staff a hǕgh
prǕorǕty to receǕve

the COVID-19
vaccǕne, when

avaǕlable, to help
ensure that schools

can operate
effectǕvely wǕth Ǖn-
person educatǕon.

PhysǔcǕl HeǕlth

ǓEstablǕshǕng a
statewǕde plan and

fundǕng for
ǕǔprovǕng school

ventǕlatǕon systeǔs
to reduce the spread

of COVID-19 and
other pathogens Ǖn

school facǕlǕtǕes.

VentǔlǕtǔon SysteǓs
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The Shelby County Board of
EducatǕon urges the Tennessee
General Asseǔbly to establǕsh a
specǕal recurrǕng fund to ensure
drǕnkǕng water Ǖs safe froǔ lead
contaǔǕnatǕon. ApproprǕatǕons

Ǖnto the fund shall be on an
annual basǕs and ǔade avaǕlable

to local educatǕon agencǕes řLEAsŚ
and other governǔental entǕtǕes

for the purpose of reǔedǕatǕon of
lead-contaǔǕnated drǕnkǕng

water sources Ǖn schools and chǕld
care facǕlǕtǕes.

FUND TO REMEDIATE
SOURCES OF LEAD IN

SCHOOL DRINKING
WATER

The Shelby County Board of
EducatǕon urges the Tennessee

General Asseǔbly to aǔend
T.C.A.  49-6-801 et al to Ǖnclude

cybersecurǕty as a part of the
dǕstrǕct-wǕde and buǕldǕng-level

school safety plan that Ǖs
deeǔed as confǕdentǕal and not

subject to any open or publǕc
records.

CYBERSECURITY AND
EMERGENCY RESPONSE

PLANS

FACILITIES/SAFETY
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MEDICAID

The Shelby County Board of
EducatǕon urges the Tennessee

General Asseǔbly to pass
legǕslatǕon, for the purpose of
MedǕcaǕd reǕǔburseǔent,   

 recognǕzǕng TN health board
lǕcensed professǕonals as qualǕfǕed
to ǔake deterǔǕnatǕons regardǕng
the ǔedǕcal necessǕty for servǕces
provǕded to a student pursuant to
an IndǕvǕdual EducatǕon Plan řIEPŚ

when the professǕonal Ǖs
practǕcǕng wǕthǕn the scope of

theǕr practǕce Ǖn the school settǕng.

MEDICAID
REIMBURSEMENT

FOR LOCAL EDUCATION
AGENCIES 

The Shelby County Board of
EducatǕon urges the Tennessee

General Asseǔbly to requǕre
the Tennessee Departǔent of
FǕnance and AdǔǕnǕstratǕon

Bureau of TennCare to develop
rules establǕshǕng the tǕǔely

fǕlǕng deadlǕne for subǔǕssǕon
of claǕǔs to a Managed Care

OrganǕzatǕon řMCOŚ froǔ 120
days to 365 days.

TIME LIMIT FOR FILING
TENNCARE FEE FOR

SERVICE CLAIMS

8



1\C\A\ ŊōŕŋŕŎŇŊřaŚ Ŗ řŇŚ clarǕfǕcatǕon wǕth regard to requǕred ŀbenefǕtsĨ
proceduresĨ and standards for deterǔǕnǕng elǕgǕbǕlǕtyĿ  oblǕgatǕons of an LEA
wǕthout workersļ coǔpensatǕon coverage^ and řňŚ aǔendǔent ǔakǕng clear
that whether or not an LEA has workersļ coǔpensatǕon coverageĨ an LEA Ǖs
not requǕred to provǕde benefǕts Ǖn excess of one řŇŚ year\

1\C\A\ ŊōŕŋŕŎŇŊřbŚ ŕ řŇŚ clarǕfǕcatǕon wǕth regard to the ŀfull benefǕtsĿ that the
LEA ǔust contǕnue to pay untǕl the earlǕer of the date on whǕch the teacher
Ǖs released by the teacherļs physǕcǕan to return to work or the date on whǕch
the teacher Ǖs deterǔǕned by the teacherļs physǕcǕan to be perǔanently
dǕsabled froǔ returnǕng to work^ and řňŚ aǔendǔent ǔakǕng clear that the
ŀfull benefǕtsĿ addressed Ǖn subsectǕon řbŚ references does not Ǖnclude
payǔent of the teacherļs salary and does not requǕre paǕd or unpaǕd leave Ǖn
excess of the one řŇŚ year perǕod set forth Ǖn subsectǕon řaŚ or other leave
avaǕlable under federal or state law\

1he 0helby County +oard of EducatǕon urges the 1ennessee General Asseǔbly
to clarǕfy aǔbǕguǕtǕes Ǖn 1\C\A\ ŊōŕŋŕŎŇŊ řaŚ ż řbŚ relatǕve to requǕred benefǕt
coverage for a teacher who sustaǕned a personal Ǖnjury caused by a physǕcal
assault or other vǕolent crǕǔǕnal act Ǖn the course of hǕsŮher eǔployǔent
actǕvǕtǕes\ 0pecǕfǕcallyĨ

2O.KE.Ł/ COM-E,/A0IO,

EM-LO4ME,0

ō



1he 0helby County +oard of
EducatǕon urges the 1ennessee

General Asseǔbly to aǔend
1\C\A\ ŊōŕŋŕŊņō to requǕre wrǕtten
notǕce of a teacherļs dǕsǔǕssal or
faǕlure of reelectǕon to be ŀsent

wǕthǕn fǕve řŋŚ busǕness days
followǕng the last ǕnstructǕonal
day for the school yearĿ rather

than ŀreceǕvedĿ by thǕs date\
AddǕtǕonallyĨ the +oard asks that
the statute be aǔended to clarǕfy
that the phrase ŀlast ǕnstructǕonal
dayĿ refers to the last day of the

school year on whǕch teachers are
requǕred to 

report to work\

0EACHE. CO,0I,1I,G
CO,0.AC0

1he 0helby County +oard of
EducatǕon urges the 1ennessee

General Asseǔbly to allow
local educatǕon agencǕes řLEAsŚ
flexǕbǕlǕty Ǖn deterǔǕnǕng the

suǕtabǕlǕty and fǕtness of
ǕndǕvǕduals subject to crǕǔǕnal

hǕstory record checks by
grantǕng tǕǔe consǕderatǕon for
specǕfǕc enuǔerated offenses\Ǔ

BACKG.O1,D CHECK/

EM-LO4ME,0

Ňņ



1he 0helby County +oard of EducatǕon urges the 1ennessee General
Asseǔbly to aǔend sectǕons of the 1eacher 1enure Act to clarǕfy certaǕn
aspects of the suspensǕonŮdǕsǔǕssal process for tenured teachers\
0pecǕfǕcallyĨ the +oard asks that the statuteřsŚ be aǔended to clarǕfy that
the reǔedy set forth Ǖn 1CA ŊōŕŋŕŋŇŇřaŚřŉŚ for payǔent of a teacherļs
ŀfull salary for the perǕod durǕng whǕch the teacher was suspendedĿ
applǕes only to the perǕod of suspensǕon by the dǕrector of schools
addressed Ǖn 1CA ŊōŕŋŕŋŇŇřaŚřŉŚ and does not Ǖnclude any subsequent
perǕod of tǕǔe followǕng dǕsǔǕssal of a teacher by the local board of
educatǕon pursuant to 1CA ŊōŕŋŕŋŇň or to the appeal of such dǕsǔǕssal to
the Chancery Court or any further appeal\  AddǕtǕonallyĨ the +oard asks
that the statuteřsŚ be aǔended to reflect that the aǔount of a teacherļs
ŀfull salaryĿ pursuant to 1CA ŊōŕŋŕŋŇŇřaŚřŉŚ shall be offset agaǕnst any
aǔount the teacher earned or should have earned Ǖn the exercǕse of
reasonable dǕlǕgence Ǖn soǔe other eǔployǔent\

0EACHE. 0E,1.E

EM-LO4ME,0

ŇŇ



1he 0helby County +oard of
EducatǕon urges the 1ennessee

General Asseǔbly to aǔend
1\C\A\ ŊōŕŇŉŕŇŇņ to requǕre an
ǕnǕtǕal charter agreeǔent be
granted for a terǔ of fǕve řŋŚ

acadeǔǕc years and renewed for
fǕve řŋŚ years wǕth autonoǔy
provǕded to an authorǕzer to

renew for a terǔ not to exceed
ten řŇņŚ years based on the

perforǔanceĨ deǔonstrated
capacǕtǕes and partǕcular

cǕrcuǔstances of each publǕc
charter school\

1he 0helby County +oard of
EducatǕon urges the 1ennessee
General Asseǔbly to provǕde
an authorǕzer ǔore dǕscretǕon
Ǖn the approval or denǕal of a

publǕc charter school
applǕcatǕon by takǕng Ǖnto

account the nuǔber of schools
Ǖn an area and the overall

enrollǔent Ǖn those schools\

CHA.0E.
A10HO.I5A0IO,

CHA.0E. /CHOOL/ŭA/D

CHA.0E. /CHOOL
.E,E2AL 

Ňň



CHA.0E. /CHOOL/ŭA/D

0helby County 0chools urges the
1ennessee General Asseǔbly to

aǔend 1\C\A\ ŊōŕŇŕŌŇŊ řkŚĨ
clarǕfyǕng that any charter school
authorǕzed by the A0* ǕdentǕfǕed

as a prǕorǕty school for two řňŚ
consecutǕve cycles begǕnnǕng Ǖn
ňņŇŎ shall not be consǕdered for
return to the LEA^ and that the
agreeǔent wǕth such charter

school shall be revoked Ǖn
accordance wǕth requǕreǔents set

forth Ǖn 1\C\A\ ŊōŕŇŉŕŇňň\

ACHIEVEME,0 /CHOOL
DI/0.IC0 -.IO.I04
CHA.0E. /CHOOL/

0helby County 0chools urges
the 1ennessee General

Asseǔbly to take legǕslatǕve
actǕon specǕfǕc to when a lowŕ
perforǔǕng school Ǖs returned

to a local educatǕon agency
řLEAŚ froǔ the AchǕeveǔent
0chool *ǕstrǕct řA0*Ś by řŇŚ

grantǕng lenǕency assocǕated
wǕth 0tateŕǔandated educator
evaluatǕons and schoolŮ dǕstrǕct
accountabǕlǕty ǔetrǕcs^ and řňŚ

provǕdǕng addǕtǕonal fundǕng to
adequately address the needs

of Ǖǔpacted students\

/CHOOL/ .E01.,I,G
0O 0HE LOCAL

ED1CA0IO, AGE,C4

Ňŉ



1he 0helby County +oard of EducatǕon urges the 1ennessee General
Asseǔbly to strengthen the abǕlǕty of authorǕzers to support and enforce
the coǔplǕance of charter schools under Ǖts authorǕtyĨ and when
necessaryĨ assess fǕnes for noncoǔplǕance\

CHA.0E. /CHOOL COM-LIA,CE

CHA.0E. /CHOOL/ŭA/D

ŇŊ



MǔskǕ ClǕy Bǔbbsħ ChǕǔr
 AltheǕ Greeneħ Vǔce ChǕǔr

/tephǕnǔe -[ Love Ż /heleǕh HǕrrǔsħ CoŔChǕǔrs Ŕ LegǔslǕtǔve CoǓǓǔttee

Mǔchelle .[ McKǔssǕckħ Dǔstrǔct ņ
 Kevǔn 2oodsħ Dǔstrǔct ŉ

/hǕnte K[ AvǕntħ Dǔstrǔct ŋ
2ǔllǔǕǓ łBǔllył Orgelħ Dǔstrǔct Ŏ
Joyce Dorse ColeǓǕnħ Dǔstrǔct Ō

Dr[ Jorǔs M[ .Ǖyħ /uperǔntendent

+
O

A
/

*
 M

E
M

+
E

/
0

0helby County 0chools offers educatǕonal and eǔployǔent opportunǕtǕes wǕthout regard to raceĨ colorĨ 
relǕgǕonĨ sexĨ creedĨ ageĨ dǕsabǕlǕtyĨ natǕonal orǕgǕnĨ or genetǕc ǕnforǔatǕon\


